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Safeguarding in the URC

The URC is committed to safeguarding in every area

WHAT?

WHY?

WHO?

of its life and ministry.

Policy Statement (General Assembly 2021)

Create and maintain a safe environment for everyone
Respond promptly to any form of abuse or neglect
Seek to prevent abuse from occurring.

Theology, beliefs and values

« God'’s concern for justice and care for the vulnerable

« The Church’s call to live out a‘ministry of caring, forgiving
and healing love’

Legal, regulatory and Charity Commission requirements.

Safeguarding is everyone’s responsibility

Local churches, synods and General Assembly working
together

People in specific roles will have additional responsibilities.

Safeguarding Strategic Plan

Good Practice 6

Training

Templates for policies / forms

Links to additional and specialist resources

Giving a voice to those who have experienced abuse.
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Letter from the General Secretary

As the resurrected Jesus stood before his disciples, his words were: ‘Peace be with you’.

Peace is a foundational Christian practice. Peace is not the absence of violence or oppression.

It is about living well with one another; it is about integrity and honesty; it is about seeking the
common good; it is about seeking the thriving of all as beloved creatures of God. This is all
contained within the sense of the biblical word ‘Shalom’ — peace. This is what Jesus desires for his
disciples. This is what Jesus still desires for his disciples — and for all creation.

It is easy to think of safeguarding as ‘yet another thing to do’, or as ‘yet more compliance’. It is not.
It is foundational to what it is to be followers of Jesus. It is about seeking the flourishing of all. It is
about taking an active stand against that which degrades, dehumanises, and leads to the opposite
of peace and fullness of life. Safeguarding is an expression of the gospel of Christ’s resurrection.

In the United Reformed Church, no individual congregation is an Island. We are all interconnected
and interdependent upon one another as valued parts of the body of Christ. Taking the promotion
of resurrection peace through safeguarding seriously can feel demanding. It is vital to remember
that this is something we do together, as Christ’s body. There is always someone to turn to for
help, guidance, and support. If you are feeling unsure about how best to approach something,
please pick up the phone or drop a line to your Synod Safeguarding Officer — they will only be too
glad to help.

As something gospel shaped, safeguarding is a labour of love. It has been for those who

have worked hard to prepare Good Practice 6, and it is for the many of you who through your
engagement with safeguarding are promoting peace and flourishing. | want to say thank you to
you all for the vital work you do — it is appreciated by many, far more than you will realise.

As the Body of Christ, the promotion of peace and flourishing is part of our fundamental call
to discipleship. Safeguarding is therefore something that each one of us is called to take
responsibility for. My prayer is that the wisdom Good Practice 6 contains, and our faithfulness
to our call to discipleship, will lead us to becoming an ever safer Church, in which peace and
flourishing becomes a reality all experience.

Yours in Christ,
AT b
_ —

John Bradbury
General Secretary of the United Reformed Church
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Finding your way around
the guidance

Good Practice 6 is structured around this model:

Safeguarding in the URC
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Chapters 1-6

Chapter 1
‘Our URC commitments, values and responsibilities’ outlines the foundations underpinning all URC
safeguarding practice.

Chapter 2-3
Chapter 2 ‘Safer Culture’ and Chapter 3 ‘Safer activities’ outline practices and procedures which
can help to reduce the likelihood of harm occurring.

Chapters 4-5
These chapters provide guidance on responding appropriately when safeguarding concerns and
allegations occur.

Chapter 6
Chapter 6 considers the needs of victims and survivors, including creating a supportive culture and
responding to the individual experiences of those who have experienced abuse.

Resources
There are links throughout the guidance to further resources. These provide a range of materials
including additional guidance on some topics, forms, templates, and links to external resources.

Who the guidance is for

Good Practice 6 (GP6) provides information relevant to people with many different roles in the
URC. Some material will only apply to certain roles but even if a section does not directly apply

to your role it can still be helpful to know what other people are doing. GP6 is not just there for
when things ‘go wrong’ but is more of a handbook for all to use to help build a safer culture across
the URC.

How to use the guidance
Think about how the following questions could apply to your particular setting and role:
+ How can we use GP6 to help embed good practice in the regular routines of our church life
/ our work to help prevent harm occurring?
+ How can we use GP6 to improve the way we respond to safeguarding concerns, to both
comply with our legal responsibilities and provide meaningful pastoral care for those involved?
* How can we use GP&6 to better support those who have experienced harm or abuse?

The
United

Reformed
Church
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Chapter one: Our URC commitments, values and responsibilities

1.1

1.2

1.3

1.4

1.5

1.6

Contents

URC Safeguarding Policy Statement (General Assembly 2021)

Why safeguarding matters
URC theology of safeguarding
Legal and regulatory requirements

The challenge of safeguarding

Division of responsibilities

Local churches

Synods

General Assembly

Safeguarding Committee
Schools associated with the URC

Good Practice 6 (GP6)

Key definitions

Chapter two: Safer culture

2.1

2.2

2.3

2.4

Promoting awareness of safeguarding

Safeguarding roles, policies and reporting

Roles with specific safeguarding responsibilities

Trustees

Church Safeguarding Coordinator (CSC) and Deputy CSC
Synod Safeguarding Officer (SSO)

Designated Safeguarding Lead (DSL)

Safeguarding policies and reporting
Local church

Synods

General Assembly

Safer recruitment

What is safer recruitment?

Key stages of safer recruitment
Safer recruitment of volunteers
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2.5

2.6

2.7

2.8

2.9

2.10

Safer recruitment of employees
Safer Election of Elders

Disclosure and barring checks

Types of checks

Which church roles and positions require a check?

Roles involving Regulated Activity

Roles not involving Regulated Activity

Practicalities of carrying out disclosure and barring checks

Recruitment of ex-offenders

Blemished disclosures

Storage, handling, use, retention and disposal of disclosure information
and certificates

Training and codes of conduct
Training
Safeguarding training framework

Codes of conduct

Data protection

Data protection and information sharing
Privacy and individuals’ rights

Sharing information for safeguarding purposes
Storing information

Subject Access Requests (SARs)

Other relevant policies
Whistleblowing

Bullying and harassment

Chapter three: Safer activities

3.1

3.2

3.3.

3.4

3.5

3.6

3.7

Safer locations, buildings and facilities
Health and safety

Lettings
Church activities in private dwellings

General principles for safer activities
Risk assessments

Insurance
Registration and consent forms

Insufficient workers for an activity

® GoodPractice6 @

27
27

28
28
28
28
30
31
32
32

33
33
33
33
35
35
35
35
35
37
38

38
38

39

40

42
42

42

42

43
43

44

44

45



3.8

3.9

3.10

3.1

3.12

3.13

3.14

3.15

3.16

3.17

3.18

3.19

3.20

3.21

3.22

Safer ways of working
Photography and filming

Recording or livestreaming services
Online safety and safe use of technology
Video conferencing

Driving

Guidelines on touch

Supporting those with additional needs
Overnight stays

Safer working with children
Ratios of leaders to children

Young leaders

Lone working with children

Registration of some children’s activities with regulatory bodies

Safer working with adults at risk
Visiting adults at home

Financial matters

Support plans

Chapter four: Recognising and responding to concerns

4.1

4.2

4.3

4.4

Types of safeguarding concerns
Understanding and recognising abuse
What is abuse?

Types of abuse

Definitions used in statutory guidance or procedures
Further examples of abuse

Signs and symptoms of abuse

Other safeguarding concerns
Dementia and memory loss
Self-harm and suicide risks

Recognising and responding to safeguarding concerns
The 4 Rs
Recognising the concern
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4.5

4.6

4.7

4.8

4.9

4.10

Responding well if someone discloses sensitive information
Recording information

Reporting concerns and informing the appropriate people
Summary: who to inform about a safeguarding concern

Adult disclosures of historic abuse

Responding to concerns of abuse when an alleged perpetrator is a paid worker,
minister or volunteer in the Church

Informing statutory services of concerns about a child or adult at risk
Referrals / reports about children

Referrals / reports about adults at risk
Mental capacity, abuse and the right to choose
Consent

What happens after raising a concern with statutory services

Chapter five: Managing allegations and people who may pose a risk to others

5.1

5.2

5.3

5.4

5.5

5.6

5.7

Managing allegations against Church workers

Referrals to statutory services

Allegations against those working with children

Allegations against those working with adults

Informing the member of staff

Informing others

Concerns which do not meet the threshold for referral to statutory services

Investigative and disciplinary procedures

Suspension

Criminal investigations

Disciplinary proceedings

Referral to the Disclosure and Barring Service (DBS) / Disclosure Scotland
Dealing with unresolved concerns

Action in respect of false or unfounded allegations

Notification requirements
Reporting Serious Incidents to charity regulators

Notifying insurers
Notifying the URC Press Office

Ongoing actions during and after investigations
Supporting all those affected

Statements of support / character references
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5.8

5.9

5.10

5.1

5.12

Recording and retention of records
Learning lessons

Involvement in church life of people who may pose a risk to others
Risk assessment and risk management

Providing support to strengthen self-risk management
Support groups
Signposting to professional services

Monitoring and setting boundaries
Safeguarding agreements
Multi-agency collaboration
Disclosures to third parties

Chapter six: Supporting victims and survivors

6.1

6.2

6.3

6.4

10

Building a supportive culture
Awareness

Sensitivity in worship
Signposting sources of support

Caring for individuals who have experienced abuse

Pastoral care for individual needs

Listening and building trust

Empowerment

Provision of support in cases where no action is taken by relevant authorities
Provision of support in cases where there is an ongoing / current case
against the church

Financial provision for professional help in cases of abuse committed

by church workers

Formal apologies

Forgiveness
Summary: general principles for responding well and helping recovery

Resources

Supplementary information
Codes of Conduct

Forms

Templates and model documents
Policies and procedures

Display materials

Safer recruitment

Safer activities

Guidance leaflets

Useful links and external resources

Index
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